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VOLUNTEER LEADERSHIP OPPORTUNITIES

All SHRM Columbus-Area members are encouraged to participate in a volunteer
leadership capacity by serving on one of the committees listed below. Contact the
committee Chair or Vice-Chair for additional information. Contact information
can be found on the SHRM Columbus-Area website: http://columbusga.shrm.org
under “About Us”.

College Relations — Manages the scholarship programs and college outreach efforts. Acts as a
Champion between SHRM Columbus Area and the local SHRM Student Chapter —
communicates with local faculty/colleges to provide classroom visits to discuss HR topics, the
Chapter, internships/scholarships, SHRM membership, etc.

Diversity — Monitors and evaluates local activities concerning diversity issues; spearheads the
Chapter’s diversity-related activities by developing, organizing and implementing diversity-
related programs to address identified opportunities within the chapter and the community

Governmental/Legislative Affairs — Monitors and evaluates pending legislative, regulatory and
legal action at the federal, state and local level that may have an impact on the management of
human resources; informs elected officials of SHRM’s position on legislation affecting the
human resources profession; develops and supports workshops and seminars that address public
affairs issues

Hospitality — Welcomes new members into the Chapter; helps coordinate activities at the
member meeting registration table, greet members & guests as they arrive; responsible for
identifying and coordinating Community Spotlight speakers for the monthly Chapter meetings;
coordinate support for Chapter activities such as community service projects, fundraisers, etc.

Membership — Manages the membership function to successfully maintain and increase
membership — develops strategies for recruiting prospective members; present new member
candidate applications at the monthly Board Meetings

Professional Development — Identifies, coordinates and promotes seminars, workshops and
other professional development opportunities for the Chapter membership; spearheads SHRM
certification and recertification efforts; educate Chapter members in regard to the existence,
purpose and on-going activities of the SHRM Foundation
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Public Relations — Identifies and recruits Human Resources related sponsors for Chapter
meetings and events; manages the Chapter outreach efforts in the community; educates,
promotes and represents the interests of the SHRM Foundation and its activities to the Chapter
members; recommend community service projects, generally HR-related, to be supported by the
Chapter

Workforce Readiness — Monitors and evaluates local activities concerning workforce readiness
issues; plans and encourages Chapter involvement and activities impacting the workforce
readiness arena; works in cooperation with state and national level workforce readiness
advocates; partner with local schools to share local workforce readiness information;
communicates with local school-to-work coordinators within the schools regarding initiatives



